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Agenda 

• NEA Pension Plan 

• Pension Plan MOU: pros and cons 

• The negotiated tentative agreement 

• Next steps 
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The NEA Pension Plan 
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 NEA has a multiemployer plan - NEA, 15 states, 
5 locals and one higher ed association 

 The plan is “mature” – 1,024 active employees 
and 1,398 receiving benefits, plus 348 deferred 
vested (as of 2016) 

 Assets, liabilities, and payments (as of 2016) 

Plan assets: $712,000,000 (actuarial value) 

Accrued liability: $852,000,000 

Funded ratio: 83.6 percent 

 



Why do we have an MOU? 
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 Statutory change allowed transformation to a 

multiemployer plan 

 Multiemployer plans have weaker insurance 

protections from the Pension Benefit Guarantee 

Corporation (PBGC) 

 Pension Board (labor and management) voted NOT 

to become a multiemployer plan 

 NEA Executive Committee overruled the Board 

 Labor negotiated the MOU to restore some security 

 



Pension Plan MOU: Background 
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 Dated June 25, 2007 

 Signatories: NSO, AFSE, 
NEASO, and NEA 

 “NEA will fully fund the plan” 
in a timeframe “not to 
exceed 14 years.” 

 Interpretation required, 
including actuarial 
assumptions 

 Target for full funding: 2022 

 



MOU pros 
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Plan must be fully funded by 2022 

Employer must contribute more than 

IRS minimum 

The Plan has remained in “Green” 

status 

Employee contributions (if any) not 

affected 



MOU cons 
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 No funding obligation after 2022 

 2008: Loss of about 31 percent of market value of assets 

 2015: Loss of about 1.35 percent of market value of assets 

 2016: Change in mortality table and other assumptions 

moved the goal line with only 6 years left until 2022  

 Lower returns plus actuarial assumptions increase required 

contributions 

 Ever greater risk of significant spikes in employer 

contributions 

 



Projected Employer Contributions 
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Tentative Agreement – What’s in it? 
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 A requirement that NEA systemically fund the plan 

more aggressively than federal law requires, 

specifically at 102% of the minimum requirement.   

 A  requirement that the plan always be in “Green” 

status, and be projected to be in “Green” status in the 

future.  

 Relief if the required minimum increases by than 2 

percent of payroll from one year to the next 

 A prohibition against employers reducing contributions 

if the minimum drops by more than 2 percent of payroll 



Next steps? 
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 Ratification is required of all four signatories. 

NEASO will schedule a ratification vote on a date TBD. 

 

In the meantime, please continue to submit your 

questions, which will shape our next information 

session. 


